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PE3IOME  Craths paccMaTpuBaeT BOMPOC O HEOOXOAMMOCTH B M3MepeHuy Kayecry
3QHATOCTH, YTO BYCJIOBHAX AMHAMU'ECKHX IKOHOMHUECKHX, TEXHOMOIHUECKix |
COLMAILHBIX IEPEMEH PEBPALLACTCA B OAHY M3 OCHOBHBIX NPEANOCLIOK /15 IKOHOMHUECKorg
pocTa ¥ counanbHoro onarococtosuud. V3amepenue kauecrsa sausrocTy [IpeAnosaraer kag
HACH(PUKALMIO COOTBETCTBYIOUMX €€ XapaKTepHCTHK, TAK M NPOM3BOACTBO HAAEIKHBIX, CBOe-
BPEMEHHBIX M CONOCTABMMBIX B OTHOLICHHH HCHOJIb3OBAHHBIX METOAOIOIH, Aeuumimi
KIacCH(UKALMIT CTATHCTHYECKHX AaHHBIX. [li1st 9T0il Lenn npoussesen 0030p cywecTByonmy
KOHUENLUMH BITOM 00nacT MekayHapoaHOi oprasusaumu o tpyay u Esponeiickoi KOMHCCHH,
BO3MOKHBIX METO/OB H [IOKA3aTeJIeH 1A H3MEPEHHs OTACIBHBIX ACMEKTOB KAYECTBA 3aHATOCTH, B
AONOMHEHHHK ITOMY ONHMCEIBAKOTCA IBE KOHLCIITY A/IbHbIE PAMbI KIIACCH(DMIUMPOBAHIA HETHIHY ec-
KHX (OPM 3aHATOCTH M HE(DOPMAIBHOIN 3AHATOCTH - ABJICHMII, OKA3BIBAIOLLNX CYLLECTBEHHOE
BO3JCHCTBHE HA COBPEMEHHBII PhIHOK TpyAa. [Ipe/icTaBne sl TakKe H CTaTHCTHYECKHE obcieoBanus,

KOTOPBIE NIPOBOJAMIIKCE B bon FApHH, PE3YILTATEI KOTOPBIX MOKHO UCIIOJIbL30BATE [IPH H3MEPEHHH
PasiIMYHBIX ACTIEKTOB KAYECTBA 3aHATOCTH.

A NEED OF MEASURING THE QUALITY OF EMPLOYMENT
(BASIC CONCEPTS)
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SUMMARY  The article considers the problem about the need of mea

employment. Under the conditions of d
social changes, the quality ofemployment is turning into one
growth and social welfare. Measuring the quality of employment includes identifying respective
characteristics of employment and producingreliable, timely, and comparable statistical data with
respect to used methodologies, definitions, and classifications. For that purpose, the basic
concepts in this sphere are reviewed according to the [nternational Organization of Labor (ILO)
and the European Commission together with the possible methods and indicators for measuring
the particular aspects of the quality of employment. In addition described are two conceptual
frameworks for classifying uncommon forms ofemploymentand the forms of informal employment
- phenomena that exert considerable influence on the contemporary labor market. The statistical

observations carried out in Bulgaria are presented. Their results can be used for measuring the
different aspects of the quality of employment.
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