I.

.

-

=
i

Bastelaer A., R. Hussmanns (2000). Measurement of Quality of Employment: Introduction and
Overview", Joint UN ECE-Eurostat-ILO Seminar on Measurement of the Quality of
Employment, Geneva: http://www.unecc.org/stuts/documents/ccsr’scm.4 1/3.e.pdt.

Bastelaer, A. (2002). Work organization, a dimension of job quality: Data from the ad hoc module
of the 2001 labour force survey inthe EU Joint UNECE-Eurostat-ILO Seminar on Measurement
of the Quality of Employment, Geneva: http://www.unece.org/stats/documents/ces/sem.48/
| 7.e.pdf.

Employmentin Europe2002: Recent trends and prospects (2002). European Commission, Directo-
rate General for Employment and Social Affairs.

Greenwood, A., E. Hoffmann (2002). Developing a conceptual framework for typology of atypical
forms of employment: Outline of a strategy, Joint UNECE-Eurostat-ILO Seminar on
Measurement ofthe Quality of Employment, Geneva: http //www.unece.org/stats/documents/
ces/sem.48/3.rev.1.e.pdf.

Hussmanns, R. (2002). Informal employment - A conceptual framework developed by ILO, Joint
UNECE-Eurostat-1ILO Seminar on Measurement ofthe Quality of Employment, Geneva: http:/
www.unece.org/stats/documents/ces/sem.48/23.e.pdf.

Ozaki. M., C. Land-Kazlauskas (2002). Social dialog indicators: an ILO database project, Joint
UNECE-Eurostat-ILO Seminaron Measurement of the Quality of Employment, Geneva: htip:/
/www.unece.org/stats/documents/ces/sem.48/9.e.pdf.

Statistical Developmentand Analysis Unit, ILO Policy Integration Department (2002). Measuring
decent work with statistical indicators, Joint UNECE-Eurostat-ILO Seminar on Measurement
of the Quality of Employment, Geneva: http -//www.unece.org/stats/documents/ces/sem.48/
4.e.pdf.

Heobxoduvocm om uzmepsane nd Kavecmeono na saemocmmd... 3




