
Gender pay gap between men and women
Reducing the pay gap between men and women is an important goal set by the European Union. In order to achieve it efforts should be made on applying the principle of equal pay for males and females for equal work.
In 2015 in Bulgaria the gross hourly earnings of male employees were 14.2% higher than the female employees. In 2008 the corresponding difference was 11.4% in favour of men.
Figure 1. Gender pay gap in unadjusted form
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By economic activities in 2015 the highest difference between men’s and women’s hourly earnings was observed in - “Human health and social work activities” and “Manufactoring”, while the lowest gap was in “Transportation and storage” and “Public administration and defence;compulsory social security” in favour of the men. 
The females’ gross hourly earnings were higher than the males’ in “Administrative and support service activities” and “Construction”, where in 2015 women earned by 26.8 and 10.7% respectively more than the men. 
Inequality of the average hourly earnings does not necessarily mean that men and women with the same occupation and same experience are paid differently. For a proper analysis of the differences in earnings by gender, the main factors determining the remunerations - occupation, educational level, work experience, working time, economic activity and size of the enterprise, should be carefully examined.
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